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AGENDA 
REGULAR MEETING OF THE CITY COUNCIL 

CITY OF YUBA CITY 
COUNCIL CHAMBERS 

OCTOBER 7, 2014 
5:00 P.M. – CLOSED SESSION 

6:00 P.M. – REGULAR MEETING 
 
 
Materials related to an item on this Agenda submitted to the Council after distribution of the 
agenda packet are available for public inspection in the City Clerk’s office at 1201 Civic Center 
Blvd., Yuba City, during normal business hours.  Such documents are also available on the City 
of Yuba City’s website at www.yubacity.net subject to staff’s availability to post the documents 
before the meeting. 
 
Closed Session—Butte Room 
 
Public Comment:  Any member of the public wishing to address the City Council on any item 
listed on the closed session agenda will have an opportunity to present testimony to the City 
Council prior to the City Council convening into closed session.  Comments from the public will 
be limited to three minutes.  No member of the public will be allowed to be present once the City 
Council convenes into closed session. Contact the City Clerk in advance of the closed session 
either in person at City Hall, by phone 822-4817, or email tlocke@yubacity.net to allow for time 
for testimony. 

A. Confer with labor negotiator Steve Kroeger regarding negotiations with the following 
associations:  Yuba City Police Officers, Police Sergeants, Yuba City Firefighters Local 
3793, Yuba City Fire Management, First Level Managers, and Public Employees Local No. 
1, pursuant to Section 54957.6 of the Government Code 

 
Regular Meeting—Council Chambers  
Call to Order 
 
Roll Call: _____Mayor Gill 

 _____Vice Mayor Dukes 
 _____Councilmember Buckland 
 _____Councilmember Maan 
 _____Councilmember Starkey 

 
Invocation 
 
Pledge of Allegiance to the Flag 
 
 
Presentations and Proclamations 
1. Every Drop Counts Coloring Contest Winner 

 
2. Proclamation To Soroptimist International of Marysville-Yuba City in honor of their 

85th Anniversary 
 
 

http://www.yubacity.net/
mailto:tlocke@yubacity.net


Public Communication 
You are welcome and encouraged to participate in this meeting.  Public comment is taken on 
items listed on the agenda when they are called.  Public comment on items not listed on the 
agenda will be heard at this time.  Comments on controversial items may be limited and large 
groups are encouraged to select representatives to express the opinions of the group. 
 
3. Written Requests 

Members of the public submitting written requests, at least 24 hours prior to the meeting, 
will be normally allotted five minutes to speak. 

 
4. Appearance of Interested Citizens 

Members of the public may address the City Council on items of interest that are within 
the City’s jurisdiction. Individuals addressing general comments are encouraged to limit 
their statements to three minutes. 

 
Consent Calendar 
All matters listed under Consent Calendar are considered to be routine and can be enacted in 
one motion.  There will be no separate discussion of these items prior to the time that Council 
votes on the motion unless members of the City Council, staff or public request specific items to 
be discussed or removed from the Consent Calendar for individual action. 
 
5. Minutes of September 16, 2014 
 Recommendation: Approve the City Council Meeting Minutes of September 16, 2014. 
 
6. Landscape Maintenance Agreement with Sutter Partners, LLC, for State Route 20, 

west of Harter Parkway 
Recommendation: Authorize the execution of an agreement for maintenance of 

landscaped areas within the State of California highway right of 
way on the south side of State Route 20 east of Harter Parkway in 
association with the Yuba City Toyota car dealership. 

 
7. Administration of Patient Protection and Affordable Care Act (ACA) 

Recommendation: Adopt a Resolution approving the City’s administration of the 
Patient Protection and Affordable Care Act 

 
General Items 
 
8. Wastewater Treatment Facility Permit Exceedance Presentation 

Recommendation: Note and File Presentation. 

 
9. Funding for Union Pacific Railroad Right-of-Way Environmental Investigation 

Activities 
Recommendation: a. Authorize the City Manager to amend the existing Professional 

Services Agreement between the City of Yuba City and 
Geosyntec Consultants of Rancho Cordova, CA, modifying the 
scope of work to include additional environmental investigation 



activities within the Union Pacific Railroad Right-of-Way in the 
amount of $50,000 with the finding that it is in the best interest of 
the City. 

   b. Authorize the Finance Director to make a supplemental 
appropriation of unallocated Road Fund in the amount of $80,000 
to Account No. 921184 (Union Pacific Phase 1 Site Assessment). 

 
10. SCADA Radio System Improvements 

Recommendation: a. Authorize the purchase of radio equipment and professional 
services to Tesco Controls in the amount of $78,500 plus $10,000 
contingency with the finding it is in the best interest of the City. 

b. Authorize the Chief Financial Officer to make supplemental 
appropriations of $44,500 from Account No. 981105-65501 (Lift 
Station Improvements) to Account No. 8120-69201 (Equipment) & 
from Unallocated Water Reserve (Fund 517) to fund Water 
Treatment Operation Account No. 7120-69201 (Equipment) 

 
11. Classification Changes to positions within the Parks & Recreation and Community 

Development Departments 
Recommendation: Adopt a resolution consolidating the Recreation Supervisor 

Positions I, II and III into a two level series that is flexibly staffed 
and replace the Senior Planner position with a Principal Planner 
while authorizing the Director of Finance to amend the salary 
schedule as necessary to reflect the consolidations as outlined in 
the staff report. 

 
12. Organizational Changes within the Office of the City Manager and Department of 

Parks & Recreation 
Recommendation: a. Approve organizational changes as outlined in the staff report 

b. Adopt a Resolution Approving the Modification to the Salary 
Schedule and Compensation Plan for the Director of Community 
Services; Economic Growth and Public Affairs Manager; Parks, 
Recreation and Facilities Manager; and Approving the 
Reclassification of a Limited Term Part-time Administrative Clerk 
III to Executive Assistant to the City Manager 

 
Business from the City Council 
13. City Council Reports 
 

- Councilmember Buckland 
- Councilmember Maan 
- Councilmember Starkey 
- Vice Mayor Dukes  
- Mayor Gill 

 
Adjournment 



THE CITY OF YUBA CITY PRESENTS:

The City of Yuba City invites students and classes throughout 
Yuba City to enter artwork in Yuba City’s 2014 “Every Drop 
Counts” Coloring Contest. The contest is open to all Yuba City 
1st – 6th grade students. Winners from each grade will receive 
individual prizes and a chance to win $500 in sports equipment 
for their school. 

The theme for the contest is “Every Drop Counts”. As part of the project, 
students and teachers are encouraged to learn about and discuss the 
importance of water resources in our state and think about what role they 
play in protecting our water supply. Water facts and things to consider:

The average Californian uses 80–100 gallons 
of water per day.

How do individual actions affect the whole 
community & the communities’ water supply?

How do you use water on a daily basis? 

Small water conservation efforts by many 
individuals can have a cumulative impact, 
creating significant water savings.

What role does water play in our community?               

What industries are most impacted by drought? 

What can kids do to conserve water?

All entries must be drawn horizontally (landscape) on 8 ½” x 11” paper. Entries must be postmarked no later than September 
26, 2014. See page 2 for contest guidelines and rules. Contest prizes are sponsored by the Yuba City Youth Commission. 
One winner will be selected from each grade level 1st through 6th. Winners will be announced at the City Council Meeting 
on October 7th, 2014. For additional information visit: www.YubaCityh2o.com.

PRIZES
1 WINNER (FROM EACH GRADE) WILL RECEIVE:
✔ A commemorative certificate presented by the Yuba City Mayor
✔ YC Parks & Recreation Voucher (October 2014–June 2015)
✔ Chance to win $500 in sports equipment for their school

www.YubaCityh2o.com



  Proclamation 
of the City Council 

 

Agenda Item 2 

 

SOROPTIMIST INTERNATIONAL 
OF MARYSVILLE-YUBA CITY 

1929 - 2014 
 
WHEREAS, Soroptimist International of Marysville-Yuba City is celebrating 85 years of service to the 
Yuba-Sutter community; and  
 
WHEREAS, Soroptimist was formed in 1921 in Oakland California because women who were 
interested in volunteering in their communities were not permitted to join male service organizations, 
and while it’s true that both men and women live in poverty, face discrimination and must overcome 
obstacles, throughout history—in every country in the world—women and girls face additional 
obstacles and discrimination solely because of their gender; and  
 
WHEREAS, Soroptimist International is now a global volunteer movement working together to 
transform the lives of women and girls.  A network of around 80,000 club members in 130 countries 
and territories works at a local, national and international level to educate, empower and enable 
opportunities for women and girls; and  
 
WHEREAS, Soroptimist members serve our local community through numerous community projects 
and scholarships, as well as being part of international service projects; and  
 
WHEREAS, Notable community projects include: 1947 providing food for the children’s ward of 
London Hospital, England; 1956 set up a Flood Disaster Program after the 1955 Christmas Flood; 
1968 planted 50 Cherry trees and 20 Japanese Maple Trees around Ellis Lake to replace trees given 
by the Japanese-American Citizen League that were uprooted by vandals during WWII; 1982 began 
long term service project upgrading and remodeling Casa Esperanza; 1995 contributed $10,000 to 
the “SART” Sexual Assault Responses Team at Ride-out Hospital; and 2006 began the “Girls on the 
Run” program to teach self-esteem and life skills to girls aged 8-11. 
 
NOW, THEREFORE, BE IT RESOLVED, that I, Kash Gill, Mayor of the City of Yuba City and on 
behalf of the entire City Council, congratulate the members of Soroptimist International of Marysville-
Yuba City on their 85th anniversary of service to our community.   
 
Done this 7th day of October 2014, at the City of Yuba City, County of Sutter, State of California.  

 
 
 

________________ 
Kash Gill, Mayor 



 

Agenda Item 3 
CITY OF YUBA CITY 

 
 

Agenda Item 3 

Written Requests 
 
Members of the public submitting written requests at least 24 hours prior to the meeting will normally 
be allotted 5 minutes to speak.  
 
Procedure 
 
When requesting to speak, please indicate your name and the topic and mail to:  
 

City of Yuba City  
Attn: City Clerk 
1201 Civic Center Blvd 
Yuba City CA 95993 

 
Or email to: 
 

Terrel Locke, City Clerk  tlocke@yubacity.net  
 

 
The Mayor will call you to the podium when it is time for you to speak. 
 
 
 

mailto:tlocke@yubacity.net


Agenda Item 4 
CITY OF YUBA CITY 

 
 

Agenda Item 4 

Appearance of Interested Citizens 
 
Members of the public may address the City Council on items of interest that are within the City’s 
jurisdiction.  Individuals addressing general comments are encouraged to limit their statements.  
 
Procedure 
 
Complete a Speaker Card located in the lobby and give to the City Clerk.  When a matter is announced, 
wait to be recognized by the Mayor.  Comment should begin by providing your name and place of 
residence.  A three minute limit is requested when addressing Council.  
 
• For Items on the Agenda  

Public comments on items on the agenda are taken during Council’s consideration of each agenda item.  
If you wish to speak on any item appearing on the agenda, please note the number of the agenda item 
about which you wish to speak.  If you wish to speak on more than one item, please fill out a separate 
card for each item. 

 

• Items not listed on the Agenda 

Public comments on items not listed on the agenda will be heard during the Public Communication 
portion of the meeting. 

 

 



Agenda Item 5 

Agenda Item 5 

MINUTES (DRAFT) 
REGULAR MEETING OF THE CITY COUNCIL 

CITY OF YUBA CITY 
COUNCIL CHAMBERS 
SEPTEMBER 16, 2014 

5:00 P.M. – CLOSED SESSION 
6:00 P.M. – REGULAR MEETING 

Closed Session—Butte Room 
A. Conferred with labor negotiator Steve Kroeger regarding negotiations with the following 

associations:  Yuba City Police Officers, Police Sergeants, Yuba City Firefighters Local 
3793, Yuba City Fire Management, Confidential Employees, City Manager, Executive 
Services Employees, First Level Managers, Mid Managers, and Public Employees Local No. 
1, pursuant to Section 54957.6 of the Government Code 

B. Conferred with real property negotiators Steve Kroeger and Diana Langley pursuant to 
Government Code Section 54956.8 regarding negotiations with Union Pacific Railroad 
regarding possible purchase or right-of-way. 

C. Conferred with legal counsel regarding potential litigation pursuant to Government Code 
Section 54956.9(d)(4)-one potential case. 

D. Conferred with real property negotiators Steve Kroeger and Diana Langley pursuant to 
Government Code Section 54956.8 regarding negotiations for the possible purchase of the 
following properties or portions thereof:  APN’s 51-660-084 and 51-670-074 

 
Regular Meeting—Council Chambers  
The City of Yuba City City Council meeting was called to order by Mayor Gill at 6:02 p.m. 
 
Roll Call 
Present: Councilmembers Buckland, Dukes, Maan, Starkey and Mayor Gill 

Absent: None  
 
Invocation 
Councilmember Buckland gave the invocation. 
 
Pledge of Allegiance to the Flag 
Councilmember Maan led the Pledge of Allegiance. 
 
Presentations and Proclamations 
1. Domestic Violence Awareness Month Proclamation 

Mayor Buckland presented Rosa Zuniga of Casa Esperanza a Proclamation in honor of 
Domestic Violence Awareness Month October 2014 

 
Public Hearing 

2. Proposed 2013-2014 Consolidated Annual Performance and Evaluation Report 
(CAPER) for Community Development Block Grant (CDBG) 

Mayor Gill opened the Public Hearing, hearing no comment he closed the public 
hearing. 



Councilmember Maan moved to approve the CAPER and authorize staff to submit 
the CAPER to the Department of Housing and Urban Development.  Councilmember 
Starkey seconded the motion that passed with a unanimous vote. 

 
Public Communication 
 
3. Written Requests 

Two requests were received: 

Mr. Preston Dickinson, AT&T External Affairs Liaison would like to introduce himself 
and his responsibilities to the Council and community 

Dr. Larry Ozeran has requested time to speak regarding the Recology Yuba-Sutter 
Commercial Rate reduction approved 9/2/14 

 
4. Appearance of Interested Citizens - None 
 
 
Bid Openings 
 
5. Two Ford Police Utility Interceptors (FB15-01) 

Councilmember Starkey moved to award the purchase of two (2) Ford Police Utility 
Interceptors to Geweke Ford, Yuba City, CA, in the amount of $55,362.80 by 
finding that it is in the best interest of the City to do so.  Councilmember Buckland 
seconded the motion that passed with a unanimous vote. 

 
6. Three (3) Hybrid SE Sedans (FB15-02) 

Councilmember Starkey moved to award the purchase of three (3) Hybrid SE 
Sedans to Geweke Ford, Yuba City, CA, in the amount of $80,965.73 (including 
extended warranty) by finding that it is in the best interest of the City to do so.  
Councilmember Maan seconded the motion that passed with a unanimous vote. 

 
Consent Calendar 
 
Councilmember Dukes moved to adopt the Consent Calendar as presented.  Councilmember 
Buckland seconded the motion that passed with a unanimous vote. 
 
7. Minutes of September 2, 2014 
 Approved the City Council Meeting Minutes of September 2, 2014. 
 
8.  Landscape Maintenance Agreement with the State of California for State Route 20 

near Harter Parkway 
Adopted Resolution No. 14-066 authorizing the execution of an agreement for 
maintenance of landscaped areas within the State of California highway right of way on 
the south side of State Route 20 near Harter Parkway in association with the John L. 
Sullivan and Yuba City Toyota car dealerships. 

 
9. Landscape Maintenance Agreement with Sullivan Family Limited Partnership for 

State Route 20 west of Harter Parkway 



Authorize the execution of an agreement for maintenance of landscaped areas within the 
State of California highway right of way on the south side of State Route 20 west of 
Harter Parkway in association with the John L. Sullivan car dealership. 

 
10. Sutter Performing Arts Association – Installation of Stars on Plumas Street at the 

Sutter Theater 
Authorized the Sutter Performing Arts Association to install stars in the sidewalk, as part of a 
donor recognition program, on Plumas Street along the frontage of the Sutter Theater, 
waiving permit fees.  

 
General Items 
 
11. Request from Lloyd Wise Company of Vacaville for a Business Incentive to Assist in 

Locating a New Nissan Dealership at 1340 Bridge Street 

The following persons spoke: 

Tracy Mitchell, Lloyd Mitchell, Lloyd Wise Company, Fairfield CA 

Larry Ozeran, Northwest Yuba City CA  
 
After discussion, Mayor Gill assigned himself and Vice-Mayor Gill to an Ad Hoc 
Committee to explore comprehensive options and bring back a report to Council in 
no later than 45 days.   

 
12. Professional Services Agreement with NBS for the preparation of Water and 

Wastewater Rate Studies 
Councilmember Maan moved to award a professional services agreement to NBS of 
Temecula, CA, for the preparation of water and wastewater rate studies in the amount of 
$62,690 plus $10,000 contingency with the finding that it is in the best interest of the 
City.  Councilmember Dukes seconded the motion that passed with a unanimous vote. 

 
13. Police Officers’ Association Memorandum of Understanding (MOU) and Police 

Sergeants’ Letter of Understanding (LOU).  
Councilmember Starkey moved to: 

1) Adopt Resolution No. 14-067 approving a two year Memorandum of Understanding 
with the Police Officers’ Association  

2) Adopt Resolution No. 14-068 approving a two year Letter of Understanding with the 
Police Sergeants’  

3) Approve a supplemental appropriation of $409,000 to the FY 2014/2015 adopted 
budget. 

Councilmember Dukes seconded the motion that passed with a unanimous vote. 
 
14. Setting the terms and conditions of employment for the City Manager and the 

following Executive Services Employees:  Police Chief, Fire Chief, Finance 
Director, Public Works Director, Community Development Director, Parks & 
Recreation Director, Economic Development Manager, Assistant to the City 
Manager, and Human Resources Director 
Councilmember Dukes moved to: 



1) Authorize the Mayor to sign the City Manager “Employment Agreement”    

2) Authorize the City Manager to amend existing “Employment Agreements” with 
Executive Services Employees to transition out the furlough program, transition in 
Employee contributions to CalPERS, and add two (2) floating holidays.  Affected 
positions:  Police Chief, Fire Chief, Finance Director, Public Works Director, 
Community Development Director, Parks & Recreation Director, Economic 
Development Manager, Assistant to the City Manager, and Human Resources 
Director 

3) Adopt a supplemental appropriation of $20,450 to the FY 2014/2015 adopted 
budget. 

4) Adopt Resolution No. 14-069 approving the Executive Services contribution towards 
retirement benefits 

5) Adopt Resolution No. 14-070 approving salary ranges for the Community 
Development Director and Human Resources Director. 

Councilmember Starkey seconded the motion that passed with a unanimous vote. 
 
Business from the City Council 
 

15. City Council Reports 
 

- Councilmember Buckland 
- Councilmember Maan 
- Councilmember Starkey 
- Vice Mayor Dukes  
- Mayor Gill 

 
 
Adjournment 
Mayor Gill adjourned the Regular Meeting of the City Council of the City of Yuba City at 7:08 
p.m. 
 
 

______________________________ 
Kash Gill, Mayor 

 
 
Attest: 
 
 
__________________________________ 
Terrel Locke, City Clerk 
 

 



      Agenda Item 6 
CITY OF YUBA CITY 

STAFF REPORT 

Agenda Item 6 

 
 

Date: October 7, 2014 
 
To: Honorable Mayor & Members of the City Council 
 
From: Public Works Department 
 
Presentation by: Diana Langley, Public Works Director 
 
 
Summary 
 
Subject: Landscape Maintenance Agreement with Sutter Partners, LLC, for State 

Route 20 east of Harter Parkway  
 
Recommendation: Authorize the execution of an agreement for maintenance of landscaped 

areas within the State of California highway right of way on the south side of 
State Route 20 east of Harter Parkway in association with the Yuba City 
Toyota car dealership. 

  
Fiscal Impact: None. 
 
 
Purpose: 
 
To provide for maintenance of landscaping, irrigation systems, and decorative fencing installed in 
the State right of way on the south side of State Route 20 east of Harter Parkway in association with 
the Yuba City Toyota car dealership (see Exhibit A to Landscape Maintenance Agreement). 
 
Background: 
 
As part of the development of the new Yuba City Toyota car dealership, located on the south side of 
State Route 20 east of Harter Parkway, the developer installed landscaping, irrigation systems, and 
decorative fencing within the State right of way.  The State of California, through the Department of 
Transportation, required the execution of a Landscape Maintenance Agreement (State Agreement) 
directly with the City to ensure that the landscaping, irrigation systems, and decorative fencing will 
be maintained in proper order.  The City in turn needs to execute a Landscape Maintenance 
Agreement with Sutter Partners, LLC, the property owner, to take on the City’s designated 
responsibilities in the State Agreement.    
 
Analysis: 
 
The attached Agreement ensures that the landscaping and decorative fencing will be maintained in 
a neat and attractive appearance, and the irrigation systems will remain functional at the expense of 
Sutter Partners.  If Sutter Partners fails to meet the terms of the Agreement, the City may take over 
the maintenance functions or require that the right of way be restored to its prior condition at Sutter 
Partner’s expense.  Any costs incurred by the City will be reimbursable at an amount equal to actual 
costs plus 30% to defray any oversight costs. 
 



 
Fiscal Impact: 
 
There is no fiscal impact to the City.   
 
Alternatives: 
 
There is no viable alternative.   
 
Recommendation: 
 
Authorize the execution of an agreement for maintenance of landscaped areas within the State of 
California highway right of way on the south side of State Route 20 east of Harter Parkway in 
association with the Yuba City Toyota car dealership. 
  
Prepared by: Submitted by: 
 
 
/s/Diana Langley  /s/Steven C. Kroeger  
Diana Langley  Steven C. Kroeger 
Public Works Director  City Manager 
 
Reviewed by: 
 
Finance RB 
 
City Attorney TH 



AGREEMENT FOR LANDSCAPE MAINTENANCE 
ON STATE ROUTE 20 – SUTTER PARTNERS, LLC  

 
THIS AGREEMENT is made and entered into this 7th day of October, 2014, by 

and between Sutter Partners, LLC, hereinafter designated “Owner,” and the CITY OF 

YUBA CITY, a Municipal Corporation, located in the County of Sutter, State of 

California, hereinafter designated “City.” 

WITNESSETH 

WHEREAS, Owner proposes to landscape certain lands located in the right of 

way of the State of California, hereinafter designated “State”, on State Route 20; and 

WHEREAS, the certain lands located in the right of way of the State of California 

are located north of Owner’s property identified by APN 63-010-113, with the legal 

description attached as Exhibit A. 

WHEREAS, the City has entered into an Agreement authorized by the City 

Council on ____________, titled “LANDSCAPE MAINTENANCE AGREEMENT 

WITHIN STATE HIGHWAY RIGHT OF WAY ON ROUTE 20 WITHIN THE CITY 

OF YUBA CITY”, attached as Exhibit B, hereinafter designated “State Agreement” with 

the State, through the Department of Transportation, in which the City agreed to do the 

following: 

a) City may install, or contract, authorizing a licensed contractor with 

appropriate class of license in the State of California, to install and 

thereafter will maintain (Section 27 of the Streets and Highways Code) 

landscaping and fence conforming to those plans and specifications 

(PS&E) pre-approved by State. 

b) City will submit the final form of the PS&E, prepared, stamped and 

signed by a licensed landscape architect, for landscaping and fence to 

State’s District Permit Engineer for review and approval and will obtain 

and have in place a valid encroachment permit prior to the start of any 

work within State’s right of way.  All proposed landscaping and fence 

must meet State’s applicable standards. 

c) City will submit a one-time Encroachment Permit application for 

routine City maintenance functions as required by this Agreement.  



Individual Encroachment Permit will be obtained for any substantive 

repair activities or any maintenance activities requiring access from 

State highway side of the fence prior to the start of any work within 

State’s right of way. 

d) City shall ensure that landscaped areas and fence designated on Exhibit 

A are provided with adequate scheduled routine maintenance necessary 

to maintain a neat and attractive appearance. 

e) An Encroachment Permit rider may be required for any changes to the 

scope of work allowed by this Agreement prior to the start of any work 

within State’s right of way. 

f) City contractors will be required to obtain an Encroachment Permit 

prior to the start of any work within State’s right of way. 

g) To furnish electricity for irrigation system controls, water, and fertilizer 

necessary to sustain healthy plant growth during the entire life of this 

Agreement. 

h) To replace unhealthy or dead plantings when observed or within 30 

days when notified in writing by State that plant replacement is 

required. 

i) To prune shrubs, tree plantings, and trees to control extraneous growth 

and ensure State standard lines of sight to signs and corner sight 

distances are always maintained for the safety of the public. 

j) To maintain, repair and operate the irrigation systems in a manner that 

prevents water from flooding or spraying onto State highway, spraying 

parked and moving automobiles, spraying pedestrians on public 

sidewalks/bike paths, or leaving surface water that becomes a hazard to 

vehicular or pedestrian/bicyclist travel. 

k) To control weeds at a level acceptable to the State.  Any weed control 

performed by chemical weed sprays (herbicides) shall comply with all 

laws, rules, and regulations established by the California Department of 

Food and Agriculture.  All chemical spray operations shall be reported 



quarterly (Form LA17) to the State to: District 3 Maintenance at 703 B 

Street, Marysville, CA  95901. 

l) To inspect landscaping and fence on a regular monthly or weekly basis 

to ensure the safe operation and condition of the landscaping and fence. 

m) To expeditiously maintain, replace, repair or remove from service any 

landscaping and fence system component that has become unsafe or 

unsightly. 

n) To expeditiously repair any State facility damage ensuing from City’s 

landscaping and fence presence and activities, and to reimburse State 

for its costs to repair State facility damage ensuing from City’s 

landscaping and fence presence and activities, should State be required 

to cure a City default. 

o) To allow random inspection of landscaping and fence by a State 

representative. 

p) To keep the entire landscaped area policed and free of litter and 

deleterious material. 

q) All work on or behalf of City will be done at no cost to State. 

r) To remove landscaping, fence, and appurtenances and restore State 

standard chain link fence and right of way to a safe and attractive 

condition acceptable to State in the event this Agreement is terminated 

as set forth herein. 

s) Fence must be as effective as current State standard chain link fence at 

preventing animals from entering State right of way and must be a 

minimum of 3 (three) feet high. 

t) Fence must be securely joined to State’s existing standard fence to 

avoid a gap in the access control. 

u) Responsibility for debris removal, cleaning, and painting to keep fence 

free of debris, dirt, and graffiti shall not lie with the State. 

v) At no time shall anything be attached, hung, or displayed on fence.  

Such prohibition includes, but is not limited to, advertising, holiday 

lighting, or decoration. 



w) Fence may not be changed or altered from what has been approved by 

State. 

 

NOW, THEREFORE, City and Owner mutually agree as follows: 

1. Owner shall be responsible for City’s obligation as outlined in the State 

Agreement, at Owner’s expense. 

2. If Owner fails to perform the landscaping maintenance obligations 

pursuant to the State Agreement, the City shall have the right, but not the obligation, to 

do so; provided the City first provides thirty (30) days prior written notice to the Owner 

of its intention to do so and the Owner has not commenced to cure such failure to 

perform the maintenance obligations during that time, and thereafter, in the City’s 

reasonable judgment, the Owner has failed to pursue completion of such cure within a 

reasonable time.  The City shall be entitled to reimbursement by the Owner in an amount 

equal to the actual costs incurred by the City in performing the Owner’s maintenance 

obligations, plus 30% to defray the City’s estimated oversight costs. 

3. This Agreement is made upon the express condition that the City is to be 

free from all liability and claim for damages by reason of any injury to any person, 

including Owner, agents, servants, or employees, or to any property of any kind by 

whomsoever belonging, including the Owner, from any cause or causes whatsoever while 

in, upon or in any way connected with the work to be done in said Agreement, and 

Owner hereby covenants and agrees to indemnify and save the City, and its officials and 

employees, harmless from loss or liability, cost or obligation on account of or arising out 

of such injuries or damages or losses however occurring.  The duty of indemnity of the 

City and its officials and employees by Owner as in this paragraph provided, and as 

hereinafter stated, shall specifically include a duty to indemnity the City, its officials and 

employees when the same are concurrently actively negligent with Owner.  Owner’s 

obligation to indemnify as hereinabove provided shall not extend to nor embrace 

indemnification of the City either from its sole negligence or from its willful misconduct, 

and in the event any loss and/or liability arises either from the sole negligence of City, its 

officers, agents and/or employees or from the willful misconduct of City, its officers, 



agents and/or employees, there shall be no obligation to indemnify under those 

circumstances. 

4. Owner agrees to indemnify and save harmless City, State, its officers, 

agents and employees from any claims, losses or obligations on account or arising out of 

the operations of Owner in performing the landscape maintenance work called for by this 

Agreement which are claimed to cause a nuisance or injury or damage to persons or 

property owners on nearby land regardless of how such loss or claim might arise and 

Owner specifically agrees to indemnify and save harmless City, State, its officers, agents 

and/or employees and officials from all costs and obligations in connection therewith 

including attorneys’ fees on account of or arising out of any such injury or losses 

however occurring. 

5. In connection with the foregoing, Owner agrees with City to take out 

comprehensive public liability and property damage insurance in the following amounts: 

comprehensive liability - $1,000,000 per occurrence; $2,000,000 in aggregate.  Owner 

shall cause City, State, its officers, agents, and employees to appear as an additional 

insured under said comprehensive liability policy and shall provide thereunder that City 

shall be advised of any cancellation of said insurance at least ten (10) days prior to such 

purported cancellation.  

6. Owner's contractual commitment to execute all appropriate documentation 

in connection with the landscape maintenance and to process the same in accordance with 

the law applicable thereto at said time shall bind Owner, its successors, grantees and/or 

assigns, and for this purpose shall constitute a material consideration for this Agreement 

and shall constitute a covenant running with the lands of Owner and shall be a burden and 

servitude upon said lands binding upon Owner and/or its grantees, transferees, lessees, 

successors and/or assigns, and/or any persons acquiring any interest whatsoever in said 

lands.  The parties agree that this Agreement shall be recorded and constitute a notice to 

the world and to all persons to whom Owner may sell, lease, or otherwise assign this 

Agreement or to whom Owner may transfer or convey any interest in the lands the 

subject hereof that said lands are burdened and impressed with a servitude and a 

contractual commitment to annex the same to the City at such time as City, in its sole 

judgment, deems that the annexation thereof is in fact in the best interest of City. 



 IN WITNESS WHEREOF, the parties have hereunto set their hands the day and 

year first above written. 

 

 CITY OF YUBA CITY, A MUNICIPAL CORPORATION 

 

 

 BY    

   MAYOR 

 

 

 BY    

  CITY CLERK 

  

 

 SUTTER PARTNERS, LLC 

 

  

 BY    

  

 



EXHIBIT A 

LEGAL DESCRIPTION 

 

All that certain real property situate in the City of Yuba City, County of Sutter, State of 

California, being a portion of the Northeast one-quarter of Section 20, Township 15 

North, Range 3 East, M.D.M., and being Lot 8 and a portion of Lot 7 of River Valley 

Commercial Center filed in Book 19 of Surveys at Page 100, Sutter County Recorder, 

described as follows: 

 

Beginning at the Northeast corner of said Lot 8; thence South 00o02’15” West along the 

east line of said Lot 8 and a portion of Lot 7, a distance of 567.33 feet; thence West, a 

distance of 150.01 feet; thence North, a distance of 65.50 feet; thence West, a distance of 

450.04 feet to a point on the easterly right-of-way line of Harter Parkway; thence North 

00o02’15” East 11.45 feet; thence North 29o56’25” West 12.01 feet; thence North 

00o02’15’ east 57.22 feet; thence North 03o06’10” East 230.15 feet; thence North 

00o02’15” East 188.32 feet to a point on the Southerly right-of-way boundary of 

California State Highway No. 20; thence along said Southerly right-of-way boundary of 

Hwy 20, and the North line of said Lot 8, North 89o33’16” East 593.80 feet to the point 

of beginning and containing 7.087 acres.   

 

End of Description 



EXHIBIT B 

STATE AGREEMENT 

 

 

 

 

 

 

 

























 Agenda Item 7 

CITY OF YUBA CITY 
STAFF REPORT 

Agenda Item 7 

 
Date: October 7, 2014 
 
To: Honorable Mayor & Members of the City Council 
 
From: Human Resources Department 
 
Presentation By: Natalie Walter, Human Resources Director  

 

 

Summary 
 
Subject: Administration of Patient Protection and Affordable Care Act (ACA). 
 
Recommendation: Adopt a Resolution approving the City’s administration of the ACA.  
 
Fiscal Impact: An increase in cost of $7,100 for FY 2014/2015  
 

 

Purpose: 

To establish the City protocol for the administration of the Patient Protection and 
Affordable Care Act (ACA).   
 
Background: 

In March 2010, President Obama signed the Affordable Care Act into law.  Many reforms 
of the ACA have been implemented such as covering dependent children up to age 26 on a 
parent’s plan, insurers may not put a lifetime cap on health benefit coverage, and insurers 
are required to provide preventive care services with no deductible or copay.  The 
employer mandate component of the ACA was delayed until January 1, 2015 which gave 
employers, like the City, more time to deal with the coverage requirements of the ACA.  
Now the delay period is nearing to a close and the ACA large employer mandates are going 
into effect with the first of the New Year.   

Because the City is considered a large employer (which is defined as at least 50 full time 
employees, including full time equivalents), the City has to offer affordable health care to 
substantially all of its “full-time” employees or face potential penalties.  The ACA defines a 
“full-time” employee as someone who averages 30 or more hours of service per week in 
any given month.  A penalty is triggered when any “full-time” employee is not offered 
affordable health care coverage and receives a subsidy through Covered California (the 
marketplace implementing the ACA in California).  In 2016, IRS will require the City to self-
report on the administration of the ACA for 2015.     
 
Analysis: 

All bargaining unit employees are eligible for health care coverage through their 
Memorandum of Understanding or Letter of Understanding.  The employees that may need 
to be offered coverage as a result of the ACA are non-regular, temporary employees 
working throughout the City in various departments who are deemed “full-time” for 



  

purposes of the ACA.  Types of non-regular, temporary employment with the City include 
work in the afterschool programs in the Parks and Recreation Department or seasonal work 
in the Streets Division, Public Works Department. It is the City’s intent to limit the number 
of hours the non-regular, temporary employees are working to minimizing the cost impact 
of offering health insurance.  At this point in time Human Resources estimates that only 
three (3) temporary firefighters would be eligible for health benefits.  As part of the City’s 
Memorandum of Understanding with the Fire Department, the City is contractually 
obligated to provide three (3) full time temporary employees. With this contracted 
agreement, the City is obligated to provide health benefits for the temporary firefighters 
which results in an increase in the budget for the Fire Department.    

The attached resolution adopts a “Look Back Measurement Method Safe Harbor” to 
determine whether an employee is “full-time” for the purposes of the ACA.  The City’s 
“standard measurement period” is twelve months.  At the end of the twelve month period, 
Human Resources will look back at hours worked during the measurement period and 
calculate the average number of hours worked by each non-regular, temporary employee.  
An employee identified as “full-time” (working an average of at least 30 hours per week 
during this twelve month period) will then be offered health coverage during an 
administrative period.  If the employee elects to pay the employee portion of health 
insurance, then during the twelve month “stability” period the employee will have health 
coverage.   
 
Fiscal Impact: 

The proposed changes will result in a net increase in cost of $7,100 for FY 2014/2015. 
 
Alternatives: 

Do not approve ACA Resolution and provide staff direction. 
 
Recommendation: 

Adopt a Resolution approving the City’s administration of the ACA. 
 
 
 
Prepared By:    Submitted By: 
 
/s/Natalie Walter                                         /s/Steven C. Kroeger 
Natalie Walter    Steven C. Kroeger 
Human Resources Director  City Manager 
 
 
 
Reviewed By: 
 
Finance       RB 

City Attorney       TH 



RESOLUTION NO. ___ 
 

RESOLUTION OF THE CITY COUNCIL OF THE  
CITY OF YUBA CITY ADOPTING THE LOOK BACK MEASUREMENT  

SAFE HARBOR UNDER THE PATIENT PROTECTION AND  
AFFORDABLE CARE ACT 

 
WHEREAS, the Patient Protection and Affordable Care Act (ACA) was enacted on 
March 23, 2010; 
 
WHEREAS, the ACA added Section 4980H (Shared Responsibility for Employers 
Regarding Health Care Coverage) to Title 26 of the United States Code (Section 
4980H); 
 
WHEREAS, Section 4980H imposes an assessable payment on an applicable large 
employer when (1) it fails to offer “substantially all” of its full-time employees (and their 
dependents) the opportunity to enroll in minimum essential coverage or offers coverage 
to “substantially all” of its full-time employees (and their dependents) that is 
“unaffordable” or does not provide minimum value and (2) any full-time employee is 
certified to the employer as having received a subsidy for coverage through Covered 
California, the California health insurance exchange established pursuant to the ACA 
(Assessable Payment); 
 
WHEREAS, the City of Yuba City is considered an applicable large employer because it 
is expected to employ an average of at least 50 full-time equivalent employees on 
business days during the preceding calendar year; 
 
WHEREAS, the Department of Treasury issued final regulations regarding Section 
4980H, that permit the City to adopt a look-back measurement method safe harbor in 
order to determine the status of an employee as full-time for the purposes of determining 
and calculating the Assessable Payment; and  
 
WHEREAS, the City intends to adopt the provisions of the look-back measurement 
method safe harbor in order to determine the full-time status of employees for purposes 
of the Assessable Payment; 
 
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Yuba City as 
follows: 
 

1. That all of the recitals set forth above are true and correct, and the City so finds 
and determines. 
 

2. Ongoing Employees.  The City establishes the look-back measurement method 
with regard to all ongoing employees as follows: 
 
a. Measurement Period 

 
i. Standard Measurement Period.  The City establishes a twelve (12) 

month standard measurement period for ongoing employees.  Starting 
with the first day of the first pay period in November 2014, a standard 
measurement period will start each year on the first day of the first 
pay period in November and end the following year on the last day of 
the last pay period beginning in October. 



 
ii. Transitional Measurement Period.  For purposes of the stability period 

commencing on January 1, 2015 only, a transitional measurement 
period will be implemented starting on May 3, 2014 and ending on 
October 31, 2014.     
 

iii. The standard measurement period will be the period during which an 
ongoing employee’s hours are measured. 

 
b. Administrative Period.  

 
i. Standard Administrative Period. The City will establish a standard 

administrative period of sixty (60) days.  Starting with the first day of 
the first pay period in November 2015, the administrative period 
associated with the standard measurement period for ongoing 
employees will start each year on the first day of the first pay period in 
November and end on the last day of the last pay period beginning in 
December. 
 

ii. Transitional Administrative Period. The administrative period 
associated with the transitional measurement period for ongoing 
employees will start on November 1, 2014 and will end on the last day 
of the last pay period beginning in December 2014.     

 
c. Stability Period.  The City will establish a twelve (12) month standard stability 

period for ongoing employees.  Starting with the first day of the first pay 
period in January 2015, the stability period for ongoing employees will start 
on the first day of the first pay period in January and will end on the last day 
of the last pay period beginning in December. 
 

d. Employees employed on average at least thirty (30) hours per week during 
the measurement period.  If an ongoing employee was employed on average 
at least (thirty) 30 hours per week during the measurement period, the 
employee will be treated as a full-time employee, for purposes of the ACA, 
during the subsequent stability period, regardless of the employee’s number 
of hours during such stability period, so long as he or she remains a City 
employee.   
 

e. Employees not employed an average of at least thirty (30) hours per week 
during the measurement period.  If an employee was not employed on 
average at least (thirty) 30 hours per week during the measurement period, 
the City shall treat the employee as not a full-time employee during the 
following stability period regardless of the employee’s number of hours during 
such stability period. 
 

f. Change in Employment Status or Position.  If an employee’s employment 
status or position changes before the end of a stability period, the change in 
status will not affect the classification of the employee (as full or part-time) for 
the remaining portion of the stability period.  

 
3. Status of New Employees.  On the start date of a new employee, the City will 

make a determination as to whether that new employee is reasonably expected 
to be a full-time employee (i.e., work an average of thirty (30) hours or more per 



week in a month).  If the new employee is reasonably expected to be a full-time 
employee and is not a seasonal employee, the City will offer minimum essential 
coverage to that employee before the end of the employee’s initial three full 
calendar months of employment.  
 
Whether a new employee (who is not a seasonal employee) is a full-time or non-
full-time employee is determined based on the facts and circumstances at the 
employee’s start date.  While no one factor is determinative, the factors the City 
will consider when determining whether such an employee is reasonably 
expected to be a full-time employee include, but are not limited to: 
 
a. Whether the employee is replacing an employee who was, or was not, a full-

time employee. 
 

b. The extent to which hours of service of ongoing employees in the same or 
comparable positions have varied above and below an average of thirty (30) 
hours of service per week during recent measurement periods. 
 

c. Whether the job was advertised, or otherwise communicated to the new 
employee or otherwise documented (e.g., employment contract or job 
description) as requiring hours or service that would average thirty (30) or 
more hours per week. 

 
4. New Variable Hour, Seasonal and Part-Time Employees.  If, based on the fact 

and circumstances at the start of a new employee, the City is unable to 
determine that the employee is reasonably expected to be employed an average 
of at least thirty (30) hours per week over the initial measurement period, then 
the employee is considered a variable hour employee.  If the employee is hired 
into a position for which the customary annual employment is six (6) months or 
less, then the employee is considered a seasonal employee.  If, based on the 
facts and circumstances at the start date of a new employee, the City reasonably 
expects the employee to be employed on average less than thirty (30) hours per 
week during the initial measurement period, the employee will be deemed a part-
time employee.  The City establishes the look-back measurement method with 
regard to new variable hour, seasonal and part-time employees as follows: 
 
a. Initial Measurement Period.  The City establishes a twelve (12) month 

measurement period for each new variable hour, seasonal and part-time 
employee.  The initial measurement period will start the first day of the first 
calendar month after the employee’s start date, unless the start date is the 
first of a calendar month in which case the initial measurement period will 
start on that date. 

 
b. Administrative Period.  The administrative period shall start the day following 

the last day of the initial measurement period and shall end no later than the 
last day of the first calendar month beginning on or after the first anniversary 
of the employee’s start date. 

 
c. Stability Period.  The City establishes a twelve (12) month stability period 

associated with the initial measurement period. 
 

i. Employees employed an average of at least thirty (30) hours per week 
during the initial measurement period.  If the new variable hour, 



seasonal or part-time employee was employed on average at least 
thirty (30) hours per week during the initial measurement period, the 
employee will be treated as a full-time employee, only for purposes of 
the ACA, during the associated stability and administrative periods.   
 

ii. Employees not employed an average of at least thirty (30) hours per 
week during the initial measurement period. If the new variable hour, 
seasonal or part-time employee does not measure as a full-time 
employee during the initial measurement period, the employee will not 
be treated as a full-time employee for purposes of the stability period 
associated with the initial measurement period.  The stability period 
associated with the initial measurement period shall not exceed the 
remainder of the first entire standard measurement period (plus any 
associated administrative period) for which the employee has been 
employed. 
 

d. Change in Employment Status or Position.  If a new variable hour, seasonal 
or part-time employee’s position or employment status materially changes 
before the end of the initial measurement period in a way that, if the 
employee had started his or her employment in the new position or status, 
the employee would have reasonably been expected to be employed on 
average at least (thirty) 30 hours a week, the City is not required to treat the 
employee as a full-time employee for purposes of Section 4890H until the first 
day of the fourth month following the change in employment status or, if 
earlier and the employee averages more than thirty (30) hours of service per 
week during the initial measurement period, the first day of the first month 
following the end of the initial measurement period and associated 
administrative period. 

  
5. Transition between Initial and Standard Measurement Periods.  A new variable 

hour, seasonal or part-time employee will be measured during the first complete 
standard measurement period for which he/she is employed.  This means that a 
new variable hour, seasonal or part-time employee may be tested under an initial 
measurement period and at the same time be measured under the overlapping 
standard measurement period. 
 
a.  Employees employed an average of at least thirty (30) hours per week 

during the initial measurement period.  If an employee measures as full-time 
during the initial measurement period, he/she will retain full-time status, for 
ACA purposes only, for the entire associated stability period (even if the 
employee does not qualify as full-time during the overlapping or immediately 
following standard measurement period).  

 
b. Employees not employed an average of at least thirty (30) hours per week 

during the initial measurement period.  If an employee does not measure as 
full-time during the initial measurement period, but qualifies as full-time during 
the overlapping or immediately following standard measurement period, the 
employee must be treated as full-time, only for purposes of the ACA, during 
the stability period associated with the standard measurement period (even if 
that means coverage must be offered before the end of the stability period 
associated with the initial measurement period).    

 



6. Rehired Employees.  When an employee is rehired after termination, upon return 
the employee will retain the status the employee had previously with respect to 
any stability period except that an employee will be treated as a new employee: 

 
a. if the employee resumes employment after a period of at least 13 consecutive 

weeks with less than an hour of service; or  
 
b. if the period (measured in weeks) during which no services are performed is 

at least four consecutive weeks long and exceeds the number of weeks of 
that employee’s period of employment immediately preceding the period 
during which the employee was not credited with any hours of service. 

 
7. Unpaid Leave.  When an employee takes special unpaid leave (i.e. unpaid leave 

under the Family and Medical Leave Act of 1993, unpaid leave under the 
Uniformed Services Employment and Reemployment Rights Act of 1994, or 
unpaid leave on account of jury duty), and is not treated as a new employee 
based on 6) above, upon resumption of services and to determine hours of 
service, the City will determine the employee’s average hours of service for the 
measurement period after excluding any periods of special unpaid leave during 
the measurement period.  That average will be applied for the entire 
measurement period. 
 

8. The Director of Finance is hereby authorized to make the necessary budget 
adjustments to implement the provisions of this resolution. 
 

9. The City Manager is hereby authorized to make any changes to the foregoing 
resolutions solely for the purpose of complying with provisions of the ACA or 
regulations thereunder related to Section 4980H.   

 
The forgoing Resolution of the City Council of the City of Yuba City was duly introduced, 
passed and adopted at a regular meeting thereof held on the 7th day of October 2014. 
 

AYES: 
NOES: 
ABSENT: 
 
 

        __________________ 
Kash Gill, Mayor 

 
 
 
ATTEST:        
 
 
 
______________________ 
Terrel Locke, City Clerk 



Agenda Item 8 
CITY OF YUBA CITY 

STAFF REPORT 

Agenda Item 8 

 
Date: October 7, 2014 
 
To: Honorable Mayor & Members of the City Council 
 
From: Department of Public Works 
 
Presentation by: Michael Paulucci, Deputy Public Works Director - Utilities 
 
 
Summary 
 
Subject: Wastewater Treatment Facility Permit Exceedance Presentation 
 
Recommendation: Note and file presentation. 
 
Fiscal Impact: Informational item only. 
 

Purpose: 
To provide information on the treatment process, facility exceedances and corrective remedies. 
 
Background: 
The City’s Wastewater Treatment Facility treats wastewater received from the City’s collection 
system generated by community domestic, commercial and industrial users.  The original facility was 
built in two phases with each phase being completed in 1972 and 1975, respectively.  The facility 
was expanded in 2005 increasing the permitted flow from 7.0 to 10.5 million gallons per day, but 
many of the original process units still remain. 

The City’s discharge permit provides many effluent limitations, including a limitation on the settleable 
solids that can be discharged to the disposal ponds or Feather River.  Over the past 14 years, the 
facility has exceeded the settleable solids limitation 23 times.  The exceedances typically occur in 
the secondary clarifiers and are caused by several factors including biological, hydraulic, physical, 
mechanical, and equipment failure.   
 
Analysis: 

Over the years, risk management efforts to limit settleable solids exceedances include a 
condition assessment and inspection of the three existing secondary clarifiers, and staff efforts 
to manage and control the secondary treatment process.  The facility is now at a point that risk 
management efforts by staff are no longer sufficient for long-term compliance.  In the short term, 
staff will increase monitoring frequency and develop a process control response plan.  In the 
long term, a fourth secondary clarifier is necessary.  
 
Fiscal Impact: 
The estimated cost for an additional secondary clarifier is $4 Million.  Staff will be including this 
project in the upcoming wastewater rate study for consideration for funding through rates.   
 
Alternatives: 

None. 
 



Recommendation:  

Note and file presentation. 

 
Prepared by: Submitted by: 
 
 
/s/ Michael Paulucci  /s/ Steven C. Kroeger  
Michael Paulucci  Steven C. Kroeger 
Deputy Public Works Director - Utilities  City Manager 
 
 
Reviewed by: 
 
Department Head DL 
 
Finance RB 
 
City Attorney TH 
 



Agenda Item 9 
CITY OF YUBA CITY 

STAFF REPORT 

Agenda Item 9 

 
 

Date: October 7, 2014 
 
To: Honorable Mayor & Members of the City Council 
 
From: Public Works Department 
 
Presentation by: Diana Langley, Public Works Director  
 
 
Summary 
 
Subject: Funding for Union Pacific Railroad Right-of-Way Environmental Investigation 

Activities 
 
Recommendation: a. Authorize the City Manager to amend the existing Professional Services 

Agreement between the City of Yuba City and Geosyntec Consultants of 
Rancho Cordova, CA, modifying the scope of work to include additional 
environmental investigation activities within the Union Pacific Railroad Right-
of-Way in the amount of $50,000 with the finding that it is in the best interest 
of the City. 

 
b. Authorize the Finance Director to make a supplemental appropriation of 
unallocated Road Fund in the amount of $80,000 to Account No. 921184 
(Union Pacific Phase 1 Site Assessment). 

  
Fiscal Impact: $80,000 – Unallocated Road Fund 
 
 
Purpose: 
To determine the extent of groundwater and soil contamination in the Union Pacific Railroad (UPRR) 
right-of-way located between Harter Parkway and the eastern City Limits. 
 
Background: 
The City has been working with UPRR for several years to evaluate acquisition of railroad right-of-
way through the City (Exhibit A).  The right-of-way is approximately 3.1 miles long and crosses east-
west through the City.  As part of the due diligence process for the acquisition, the City has 
conducted limited studies to determine the extent of groundwater and soil contamination on the 
properties. 
 
UPRR has an interest in selling the property in its entirety.  Certain pieces of the property would 
have beneficial public uses (e.g. street extensions); others could be sold by the City to adjacent 
property owners or for other uses.   
 
Analysis: 
In September 2013, Geosyntec Consultants (Geosyntec) was retained to prepare a Phase I 
Environmental Site Assessment (ESA) to identify recognized environmental conditions on the 
properties.  The Phase I ESA was completed and Geosyntec has been working with the City’s 



Attorney and UPRR representatives to develop a remediation strategy.  Additional services including 
the preparation of a soil management feasibility study, groundwater sampling, and soil sampling and 
testing are required.  With the additional services requested, a supplemental appropriation is 
required to the project account. 
 
Fiscal Impact: 
Staff is requesting a supplemental appropriation of unallocated Road Fund in the amount of $80,000 
to Account No. 921184 (Union Pacific Phase I Site Assessment).  The funds will cover the contract 
amendment with Geosyntec, staff time, and the City’s attorney for the acquisition process.   
 
Alternatives: 
Do not proceed with the additional environmental investigation activities or identify an alternative 
funding source. 
 
Recommendation: 
a. Authorize the City Manager to amend the existing Professional Services Agreement between the 

City of Yuba City and Geosyntec Consultants of Rancho Cordova, CA, modifying the scope of 
work to include additional environmental investigation activities within the Union Pacific Railroad 
Right-of-Way in the amount of $50,000 with the finding that it is in the best interest of the City. 

 
b. Authorize the Finance Director to make a supplemental appropriation of unallocated Road Fund 

in the amount of $80,000 to Account No. 921184 (Union Pacific Phase 1 Site Assessment). 
 
Prepared by: Submitted by: 
 
 
/s/Diana Langley  /s/Steven C. Kroeger 
Diana Langley  Steven C. Kroeger 
Public Works Director   City Manager 
 
 
 
Reviewed by: 
 
Finance RB 
  
City Attorney TH 
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Agenda Item 10 
CITY OF YUBA CITY 

STAFF REPORT 

Agenda Item 10 

 
 
Date: October 7, 2014 
 
To: Honorable Mayor & Members of the City Council 
 
From: Public Works Department 
 
Presentation By: Michael Paulucci, Deputy Public Works Director - Utilities 

 
 
Summary 
 
Subject: SCADA Radio System Improvements 
 
Recommendation:  (a) Authorize the purchase of radio equipment and professional services 

to Tesco Controls in the amount of $78,500 plus $10,000 contingency 
with the finding it is in the best interest of the City. 

 
 (b)  Authorize the Chief Financial Officer to make supplemental 

appropriations of $44,500 from Account No. 981105-65501 (Lift Station 
Improvements) to Account No. 8120-69201 (Equipment) & from 
Unallocated Water Reserve (Fund 517) to fund Water Treatment 
Operation Account No. 7120-69201 (Equipment) 

 
Fiscal Impact: $78,500 + $10,000 Contingency broken down as follows: 

$44,250 - Account No. 8120-69201 (Sewer - Equipment) 
$44,250 - Account No. 7120-69201 (Water - Equipment) 

              
 
Purpose: 
To improve the current radio system to enable the Public Works Department to provide reliable, 
efficient communications to all Public Works water facilities and remote sites. 
 
Background: 
The City’s Public Works Department uses a Supervisory Control and Data Acquisition (SCADA) 
system of radios, antennas, computers, etc. to remotely monitor and control critical 
infrastructure processes such as water treatment, water reservoirs, wastewater treatment, 
collection system lift stations, and storm systems.  The current system does not communicate to 
six lift stations, has areas of poor reception and some equipment has become obsolete and 
difficult and/or impossible to purchase.  The improvements will properly prepare the City to 
avoid at risk for such things as Sanitary Sewer System Overflows (SSOs), water distribution low 
pressure events, etc. 
 
Analysis: 
Public Works staff developed system specifications based upon a professional radio survey 
conducted and provided by Telstar, Inc.  A formal bid was developed and advertised.  The City 
received three bids as noted in the following table: 



 

Vendor  Total Bid  

Tesco Controls, Inc. Sacramento, CA  $              78,500  

Gierlich-Mitchell, Inc. Cypress, CA  $              93,750  

Telstar Instruments, Sacramento, CA  $           129,738  

 
The scope of work includes: 
 

• Adding the equipment necessary to communicate and control 6 sewer lift stations 
• Replacing obsolete equipment 
• Modifying equipment to improve reception and speed of data transfer 

 
Fiscal Impact:   

$78,500 + $10,000 Contingency broken down as follows: 
$44,250 - Account No. 8120-69201 (Sewer Fund - Equipment) 
$44,250 - Account No. 7120-69201 (Water Fund - Equipment) 
 
Alternatives:  
Do not proceed forward with SCADA radio improvements at this time. 
 
Recommendation:   

a. Authorize the purchase of radio equipment and professional services to Tesco Controls in 
the amount of $78,500 plus $10,000 contingency with the finding it is in the best interest of 
the City. 

b. Authorize the Chief Financial Officer to make supplemental appropriations of $44,500 from 
Account No. 981105-65501 (Lift Station Improvements) to Account No. 8120-69201 
(Equipment) & from Unallocated Water Reserve (Fund 517) to fund Water Treatment 
Operation Account No. 7120-69201 (Equipment) 

 
 
Prepared by: Submitted by: 
 
 
/s/Michael Paulucci  /s/Steven C. Kroeger  
Michael Paulucci  Steven C. Kroeger 
Deputy Public Works Director - Utilities  City Manager 
 
Reviewed by: 
 
Department Head DL 
 
Finance RB 
 
City Attorney TH 
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Date: October 7, 2014 
 
To: Honorable Mayor & Members of the City Council 
 
From: Human Resources Department 
 
Presentation by: Natalie Walter, Human Resources Director 
 
 
Summary 
 
Subject: Classification Changes to positions within the Parks & Recreation and 

Community Development Departments 
 
Recommendation: Adopt a resolution consolidating the Recreation Supervisor Positions I, II and 

III into a two level series that is flexibly staffed and replace the Senior 
Planner position with a Principal Planner while authorizing the Director of 
Finance to amend the salary schedule as necessary to reflect the 
consolidations as outlined in the staff report. 

  
Fiscal Impact: Recreation Supervisor Classifications:  
 $16,796 in additional salary and benefit costs annually. 

 Planner Position: 
 $14,600 in additional salary and benefit costs annually. 
  
 
Purpose: 
To combine the Recreation Supervisor Positions I, II and III into a two level series that is flexibly 
staffed, replace the Senior Planner position with a Principal Planner. 
 
Background: 
Recreation Supervisor Classifications: 

Parks and Recreation Department relies on four Recreation Supervisors to provide recreation 
opportunities to the general public.  These positions provide important services and activities for 
youth, adults and seniors in our community.  These positions require a wide variety of skilled 
experience relating to the service they provide to our community.  The current position structure 
provides for three levels of Recreation Supervisor (I, II, and III). 

The Human Resources Director reviewed the job descriptions for Recreation Supervisor and 
determined an outside review of the clarification series was necessary. An outside consultant, Bryce 
Consulting, was hired to perform the classification study.  Bryce Consulting met onsite with both the 
involved employees and department head to gather information in order to perform a thorough 
analysis of the classification series.  
 
Planner Position: 

The Community Development Department currently operates with no full-time City Planner which is 
necessary to manage multiple planning projects.  It is for that reason that City Council approved a 
new Senior Planner position in the Fiscal Year 2014/2015 budget year.   



Analysis: 
 
Recreation Supervisor Classifications: 

From the independent classification analysis, it is being recommended that the current three level 
series (i.e. I, II, and III) be collapsed into a two level series with an entry and journey level.  
Currently, the Recreation Supervisor I is the entry level, the II is the journey level, and the III level 
supervises other Recreation Supervisors, according to the job descriptions.  However, based on the 
department’s structure and business needs, the III is not supervising other Recreation Supervisors; 
therefore, there is minimal, if any distinction between the II and III levels.   

Under the proposed structure, the II and III levels will essentially be collapsed with the I being the 
entry level and the II being the journey level.  Because the III is currently being used as a journey 
level supervisor, it is recommended that proposed II be set to the current III salary with the I 10% 
below the proposed II salary.  

The Recreation Supervisor I is the entry level in the series, distinguished from level II by experience 
necessary to perform the full range of duties assigned to the level II.  

The proposed flexibly staffed position reflects the most appropriate organizational structure, is more 
consistent with industry standards, and still ensures that outstanding professional technical and 
customer service is provided to our customers. 
 
Planner Position: 

The recruitment of a Senior Planner, as approved in the Fiscal Year 2014/2015 budget, was not 
successful due to a lack of candidates that had skill sets to meet the needs of the department.  
Given the importance of the position it is recommended that the Senior Planner position be replaced 
with a Principal Planner.  If approved a new recruitment process will commence immediately. 
 
Fiscal Impact:  
Recreation Supervisor Classifications:  
$16,796 in additional salary and benefit costs annually. 
 
Planner Position: 
$14,600 in additional salary and benefit costs annually. 
 
Alternatives:   

Do not approve the Classification Changes. 
 
Recommendation: 
Adopt a resolution consolidating the Recreation Supervisor Positions I, II and III into a two level 
series that is flexibly staffed and replace the Senior Planner position with a Principal Planner while 
authorizing the Director of Finance to amend the salary schedule as necessary to reflect the 
consolidations as outlined in the staff report. 
 
 
 
 
 
 



       

3 

Prepared by: Submitted by: 
 
 
/s/Amber Darrach 
Amber Darrach 
Human Resources Analyst 
 
 
 
/s/Brad McIntire                                          /s/Steven C. Kroger 
Brad McIntire  Steven C. Kroeger 
Director of Parks and Recreation  City Manager 
   
 
 
Reviewed by: 
 
Finance RB 
 
City Attorney TH 
 
Human Resources NW 



RESOLUTION NO. _____ 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF YUBA CITY 
AUTHORIZING THE DIRECTOR OF FINANCE TO AMEND THE SALARY SCHEDULE 

FOR THE RECREATION SUPERVISOR I/II AND RECREATION SUPERVISOR III 
 

BE IT RESOLVED AND ORDERED BY THE CITY COUNCIL OF THE CITY OF YUBA 
CITY AS FOLLOWS: 
 
SECTION I. 
 
The salary schedule shall reflect the following salary adjustments to the Recreation Supervisor 
I/II and Recreation Supervisor III: 
 
FROM: 
 

JCN TITLE 1 2 3 4 5 

5110 Recreation 
Supervisor I 

$3,214 $3,375 $3,544 $3,721 $3,907 

$18.54 $19.47 $21.47 $21.47 $22.54 
 

5110/5120 Recreation 
Supervisor II 

$3,628 $3,809 $3,999 $4,199 $4,409 

$20.93 $21.98 $23.07 $24.23 $25.44 

 

5130 Recreation 
Supervisor III 

$4,171 $4,380 $4,599 $4,829 $5,071 

$24.06 $25.27 $26.53 $27.86 $29.25 

 
TO: 
 

JCN TITLE 1 2 3 4 5 
 

5110 Recreation 
Supervisor I 

$3,628 $3,809 $3,999 $4,199 $4,409 

$20.93 $21.98 $23.07 $24.23 $25.44 

 

5110/5120 
5130 

Recreation 
Supervisor II 

$4,171 $4,380 $4,599 $4,829 $5,071 

$24.06 $25.27 $26.53 $27.86 $29.25 

 
 
 
 
 



SECTION II. 
 
The Director of Finance is hereby authorized to amend the salary schedule to reflect the 
adjustments, including deleting the Senior Planner Classification and adding the Principal 
Planner Classification.  The forgoing Resolution of the City Council of the City of Yuba City was 
duly introduced, passed and adopted at a regular meeting thereof held on the 7th day of October 
2014. 
 
AYES: 
 
NOES: 
 
ABSENT: 
 
 

        __________________ 
Kash Gill 

 Mayor 
 
 
ATTEST:        
 
 
______________________ 
Terrel Locke 
City Clerk 
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Date: October 7, 2014 
 
To: Honorable Mayor & Members of the City Council 
 
From: Administration 
 
Presentation By: Steven C. Kroeger, City Manager 

 

 
Summary 
 
Subject: Organizational Changes within the Office of the City Manager and 

Department of Parks & Recreation 
 
Recommendation: a. Approve organizational changes as outlined in the staff report 
 
 b. Adopt a Resolution Approving the Modification to the Salary 

Schedule and Compensation Plan for the Director of Community 
Services; Economic Growth and Public Affairs Manager; Parks, 
Recreation and Facilities Manager; and Approving the Reclassification 
of a Limited Term Part-time Administrative Clerk III to Executive 
Assistant to the City Manager 

 
Fiscal Impact: Savings of approximately $70,000 
 

Purpose: 
Reorganization and addition of certain positions to establish organizational efficiencies and 
responsibilities within the City Manager’s Office and the Parks and Recreation and Animal 
Services Department. 
 
Background: 
Staffing changes over the past year have provided an opportunity to reevaluate the roles and 
responsibilities of certain positions within the City’s organizational structure.  Specifically, the 
various functions of the City Manager’s Office, within the context of the vacant Assistant City 
Manager position, have been reviewed and changes to how these functions are provided are 
being recommended. 

The analysis that follows outlines recommended changes. 
 
Analysis: 
City Manager’s Office 
    Position 

 Delete   Assistant City Manager 
Change  Economic Growth and Public Affairs Manager 

 Restore  Executive Assistant 
  



 

It is recommended that the Assistant City Manager position be deleted.  As a result, support 
functions previously provided by the position will be either retained by the City Manager or 
assumed by other positions.  It is recommended that the City’s Economic Development 
Manager assume responsibilities related to public affairs, legislative affairs and 
intergovernmental affairs.  The title for this position, Economic Growth and Public Affairs 
Manager, reflects the change in scope of responsibility.  The restoration of the Executive 
Assistant position (which had been filled on a temporary basis with a part-time Administrative 
Clerk III who transitioned to the City Manager’s Office upon the dissolution of Redevelopment) 
will provide needed executive level support to both the City Manager and the City Clerk. 
 
Parks & Recreation 
    Position 

 Change  Community Services Director 
 Restore  Parks, Recreation & Facilities Manager 
   

The Parks & Recreation Department assumed oversight of Animal Control Services in 2013 - 
the Department Head serves as the Executive Director of the Sutter Animal Services Authority.  
It is recommended that the department be renamed “Community Services” to better reflect the 
formal addition of Animal Service operations. 

It is recommended that a mid-manager position be restored to this department.  Prior to the 
economic downturn, the department had two mid-managers – one for Parks, one for Recreation.  
The Parks, Recreation & Facilities Manager will provide oversight of both Parks and Recreation, 
as well as assume the additional responsibility for facility maintenance and the City’s residential 
landscape maintenance districts.  This change will consolidate management of the City’s 
“buildings and grounds”. (1)   

It is expected that the proposed changes within this department will provide the added flexibility 
for the Director to provide special project support to the City Manager’s Office. 
 
Community Development 
In light of the above changes, the name of Community Development Department will be 
changed to Development Services.  This change will avoid confusion with the new Community 
Services Department and maintain an accurate reflection of services provided. 
 
 
Fiscal Impact: 
The overall fiscal impact of the proposed changes is a savings of approximately $70,000.  From 
this savings it is recommended that $50,000 be retained within the City Manager’s Office budget 
for professional support services (which are needed from time to time with the absence of an 
Assistant City Manager). 

Deletion of the Assistant City Manager position will result in annual savings (salary and benefits) 
of approximately $250,000.  Restoring the Executive Assistant position will result in an 
increased cost of approximately $50,000 (salary and benefits beyond those budgeted for the 
previous part-time Administrative Clerk). 
                                                 
(1) Facility maintenance and landscape maintenance district oversight is currently provided by the Public Works 
Department.  Given the broad scope of the Public Works Department (Water, Wastewater, Engineering, Streets, 
Fleet Management), the shift in responsibilities will provide for a renewed focus on the City’s current needs, 
specifically with regard to the maintenance of residential landscape maintenance districts. 



 

It is proposed that the salary range for the Economic Growth and Public Affairs Manager be 
amended to include the equivalent of two additional 5% “steps” in recognition of additional 
responsibilities.  The incumbent’s current salary would not change; however, he would be 
eligible for a pay adjustment upon his next anniversary in May 2015. 

It is proposed that the salary range for the Community Services Director be amended to include 
the equivalent of two additional 5% “steps”.  The new range will better align the position’s salary 
within the Department Head group in light of its responsibilities (placing it between the Human 
Resources Director and the Finance/IT Director).  The incumbent’s salary would not change; 
however, he would be eligible for a pay adjustment upon his next anniversary in June 2015. 

It is recommended that the salary for the Parks, Recreation & Facilities Manager be aligned with 
that of the Animal Services Manager (range: $77,952 - $94,752).  Hiring an individual at mid-
range would result in an annual salary and benefit cost of approximately $130,000. 
 
Alternatives: 

1. Authorize with amendments 
2. Do not authorize 

 
 
Recommendation: 
a.  Approve organizational changes as outlined in the staff report. 

b.  Adopt a Resolution Approving the Modification to the Salary Schedule and Compensation 
Plan for the Director of Community Services; Economic Growth and Public Affairs Manager; 
Parks, Recreation and Facilities Manager; and Approving the Reclassification of a Limited 
Term Part-time Administrative Clerk III to Executive Assistant to the City Manager 

 
Attachments: 
 
• Attachment 1: Implementing Resolution 
• Attachment 2: Organizational Chart for Community Services (current and recommended) 
 
 
Prepared and Submitted By: 
 
 
/s/Steven C. Kroger                                                    
Steven C. Kroeger 
City Manager 
 
 
Reviewed By: 
 
Finance:     RB 
 
City Attorney     TH 
 



 

 
 

RESOLUTION NO. _______ 
 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF YUBA CITY 
APPROVING THE MODIFICATION TO THE SALARY SCHEDULE AND 

COMPENSATION PLAN FOR THE DIRECTOR OF COMMUNITY SERVICES; 
ECONOMIC GROWTH & PUBLIC AFFAIRS MANAGER; PARKS, 
RECREATION & FACILITIES MANAGER; AND APPROVING THE 

RECLASSIFICATION OF A LIMITED TERM PART-TIME ADMINISTRATIVE 
CLERK III TO EXECUTIVE ASSISTANT  

 
 WHEREAS, the efficiency of governmental operations is of paramount concern to the 
City Council, City Management and taxpayers alike; and 
 

WHEREAS, in support of the departments to more efficiently and effectively meet the 
needs for services to the citizens of Yuba City; and 
 
 WHEREAS, it is in the best interest of the City to establish salaries at levels that attract 
and retain quality employees. 
 
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Yuba City as follows: 
 
The salary schedule shall reflect the following salary adjustments to the Community Services 
Director, Economic Growth & Manager, and Parks, Recreation & Facilities Manager positions: 
 
SECTION I. 
 
The salary schedule shall reflect the following modifications to the Salary Schedule and 
Compensation Plan: 
 
Add: 
 
JCN TITLE      Step 1                 Step 5 

8140 Director of Community     Monthly $8,266………………………………..$12,151 
 Services       Hourly  $47.69…………………………………$70.10  
 
JCN TITLE      Step 1                 Step 5 

8170 Economic Growth   Monthly $7,613…………………………………  $9,702  
& Public Affairs Manager Hourly  $43.92………………….………………$55.97  

 
JCN TITLE                    1              2         3              4      5  

XXXX Parks, Recreation             Monthly       $6,496     $6,821     $7,162    $7,520      $7,896 
& Facilities Manager  Hourly         $37.48  $39.35     $41.32    $43.38    $45.55 

 
Delete: 
 
JCN TITLE      Step 1                 Step 5 

8120 Assistant City Manager    Monthly $11,484 ……………………………....$13,959 
         Hourly  $66.25 ……………………….……..… $80.53  
 
 



 

JCN TITLE      Step 1                 Step 5 

8140 Director of Parks &  Monthly $8,266……………………………..…$11,021 
Recreation   Hourly  $47.69………………….………………$63.58  

 
 
JCN TITLE                  Step 1                 Step 5 

8170 Economic Development         Monthly $6,496 ………………….……………..$8,800 
Manager Hourly            $43.92………………………………….$50.77 

 
 
SECTION II. 
 
The Director of Finance is hereby authorized to add the Director of Community Services, 
Economic Growth & Public Affairs Manager, and Parks, Recreation and Facilities Manager 
positions and delete the Assistant City Manager, Director of Parks and Recreation and 
Economic Development Manager positions; and reclassify the Limited Term Part-time 
Administrative Clerk III position in the City Manager Budget to Executive Assistant. The Director 
of Finance is further authorized to establish position, salary range, and supplement 
appropriations as outlined in the staff report and resolution. 
 
The foregoing Resolution was duly and regularly introduced, passed and adopted by the City 
Council of the City of Yuba City at a regular meeting thereof held on the 7th day of October 
2014. 
 
AYES; 
 
NOES: 
 
ABSENT: 
 
 

        _______________________ 
        Kash Gill, Mayor 

ATTEST: 
 
 
____________________  
Terrel Locke, City Clerk  
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City Council Reports 
 

- Councilmember Buckland 
- Councilmember Maan 
- Councilmember Starkey 
- Vice Mayor Dukes 
- Mayor Gill 

 
 

 
Adjournment 
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